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Employers’ Handbook

This project will serve to strengthen your ability  as owners, managers
and supervisors of an agricultural or horticultural workplace, to
effectively deal with increasing workforce management expectations that
are being placed on you.  These new expectations are largely due to
changing business practices, to changing government regulations, and to
the global marketplace.

Copies of the Employers’ Handbook are available from

Horticulture Human Resource Council
Prairie Region
P.O. Box 98
#40 Elizabeth Street
Okotoks, AB T0L 1T0
Telephone: (403) 938-6643
Fax: (403) 938-0434

or

Green Certificate Farm Training Program
Alberta Agriculture, Food & Rural Development
201, 7000 113th St.,
Edmonton, AB T6H 5T6
Telephone: (403) 427-2171
Fax: (403) 422-7755
Toll Free Number 310-0000

A TV picture, like the one you see in the left margin, tells
you that the topic you are reading is also covered in a video.
These videos were prepared by the Canadian Farm Business
Management Council  (CFBMC).

As of Fall 1997 there were 6 videos.

To order a particular video, contact:

Canadian Farm Business Management Council
Independent Study IOAC ACCESS
University of Guelph
GUELPH ON  N1G 2W1
at 1-888-232-3262
Phone: (519) 767-5050 or go online
at:  http://www.cfbmc.com

While every attempt has been made to
trace and acknowledge copyright holders
we would like to apologize should any
omissions have been made.

Terms of Use
Information in this publication is provided
solely for the user’s information and,
while thought to be accurate, is provided
strictly “as is”and without warranty of any
kind, either express or implied. The
Crown, its agents, employees or
contractors will not be liable to you for
any damages, direct or indirect, or lost
profits arising out of your use of
information provided at this site, or
information provided in any other source
included in this publication.

Some of the material in this publication,
such as worksheets, is intended for
copying multiple times by the user.
Material from this publication may not be
used or reproduced for commercial
purposes without prior written consent
arranged by Alberta Agriculture, Food
and Rural Development Farm Training,
Alberta Agriculture Food & Rural
Development, 201, 7000 113th Street,
Edmonton, AB, Canada.  T6H 5T6
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